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EDUCATIONAL PHILOSOPHY

The De Soto Area School District accepts its guardianship of
public education as a trust and obligation. The basic 
purpose of our school system is to educate the youth of the 
District while providing a humane and responsive learning 
environment for all students.

The District recognizes and celebrates individual 
differences and promotes the development of a healthy self-
concept for each student. The District also believes the 
function of the educational process is to provide each 
student with opportunities for obtaining the knowledge, 
experience, and skills necessary to succeed in an ever-
changing society. The De Soto Area School District believes 
this will generate an appreciation for education and 
lifelong learning. {NOTE: The first two paragraphs were 
found in both the 1996-97 teacher performance evaluation 
handbook and the 2003-04 faculty handbook.}

The fundamental educational beliefs of the District are as 
follows:

 All students can learn and add to their knowledge.
 All students deserve a safe and conducive learning 

environment.
 School must create an appreciation for learning as a 

life-long process.
 All members of our community are valued for who they are 

and will be treated with respect.
 The educational process requires the dedication and 

active participation of our entire community, including 
students, parents, staff, district residents, businesses,
and civic organizations. {NOTE: This information was 
found on the home page of the district’s web site.}

LEGAL REF.: Sections 118.01   Wisconsin Statutes
118.13
118.30(1g)
121.02(1)

Wisconsin Constitution – Article X, Section 3



APPROVED: May 27, 1980

REVISED:

NOTE: This policy is based on information found in the 
district’s current policy manual (131 – approved 
5/27/80), the 1996-97 teacher performance evaluation 
handbook, 2003-04 faculty handbook and the 
educational beliefs found on the district’s home page
on the district website. The more recent information 
appeared to be an updated version of the ideas 
expressed in policy 131, so I replaced that policy 
with the newer information, and revised it slightly 
for stylistic reasons. Does this policy draft as 
written reflect the district’s current educational 
philosophy? If not, revise it accordingly. (WASB – 
3/04)
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BOARD MEMBER COMPENSATION AND EXPENSES

Board of Education members shall receive a salary, and shall be 
reimbursed for actual and necessary expenses incurred when traveling in
the performance of duties, as determined by the annual meeting

Board members shall be paid $100.00 per day to attend meetings outside 
the District.

Board members using their own vehicles in the performance of duties 
shall be reimbursed for mileage at the current rate established by the
Internal Revenue Service.  Other necessary expenses shall be reimbursed
in accordance with expense reimbursement rates and procedures for 
District staff.

No reimbursement may be paid for the expenses of the spouse of any Board
member.

LEGAL REF.:  SECTIONS   120.10(3), (4)   Wisconsin Statutes
 120.13(16), (32)

APPROVED_______________________ ADMINISTRATOR _______________________
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BOARD MEMBER CONFLICT OF INTEREST

Board of Education members shall not buy from, sell to, or in any manner
become parties, directly or indirectly, to any contract to furnish 
supplies, material or labor to the District.  Certain circumstances 
allow collective contracts of not more than $15,000 per year without 
penalty of law.

LEGAL REF.:  Section 946.13    Wisconsin Statutes

APPROVED: ____________________   ADMINISTRATOR: ______________________
















